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KONATIVNE OSOBINE LICNOSTI KAO CINIOCI PREFERENCIJE STILOVA
RUKOVODENJA

Ovo istrazivanje bilo je motivisano pokusajem da utvrdimo da li neke konativne
dimenzije li¢nosti, uti¢u na preferenciju stilova rukovodenja. Varijabla stilova
rukovodenja podeljena je na tri kategorije: autokratski, demokratski i integrativni
stil rukovodenja. U ovom istraZivanju kori§¢eni su slede¢i testovi: KON-6.
Momiroviéa, B. Volfa i Z. Dzamonje i Upitnik o preferencijama stilova
rukovodenja. Za obradu dobijenih podataka koriS¢eni su kofecijenti korelacije
(Spirmanov i Pirsonov). Osnovne pretpostavke bile su u duhu Maslovljevih tvrdnji
da je demokratska li¢nost zdrava li¢nost. Dobijeni rezultati potvrduju neke
hipoteze. Oni ukazuju da preferenciju demokrati¢nosti mozemo povezati sa
ekstraverzijom, pojac¢anom podloznoscu stresu i jacom anksioznos$c¢u. Preferencija
autokrati¢nosti potvrdila je povezanost sa agresivno$c¢u, ali u izvesnoj meri i sa
ekstraverzijom.

Kljué¢ne re¢i: menadzment, liderstvo, preferencija stilova rukovodenja, konativne
dimenzije li¢nosti

CONATIVE DIMENSIONS OF PERSONALITY AS FACTORS OF THE
PREFERENCE OF STYLES OF MANAGEMENT

This investigation was motivated by trying to determinate if some conative
dimensions of personality, influence on preference of styles of management. The
variable of styles of management is divided on three categories: autocratic,
democratic and integrative style of management. The following tests were used in



this investigation: KON-6 of K. Momirovic, B. Wolf and Z. Dzamonja and the
Questionary for preferences of styles of management. For result’s elaboration there
were used coefficients of correlation (Spearman’s and Pearson’s), The basic
hypothesis were harmonized with Maslow’s statement that a democratic person is
the healthy one. The results that are obtained confirm some hypotheses. They show
us that the preference of democracy could be related to extraversion, intensified
allegiance to stress and anxiety. The preference of autocracy has confirmed its
connection to aggressiveness, but to extraversion two.
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